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Application for Employment

Please Print

Equal accessto programs, services and employment is available to al persons. Those applicants requiring reasonable accommodation to the
application and/or interview process should notify arepresentative of the Human Resources Department.

Name Social Security #
Last First Middle
Address
Street City State Zip Code

Telephone M obile/Beeper/Other/Phone # E-mail Address

Position(s) applied for Date of application

Referral Source (please check the appropriate category and name the source.)

1 Wak-in M School

—1 Employee M Job Fair

~1 Advertisement M Staffing Agency

—1 Company's Website M Government

=1 Other Internet Employment Agency

O Other
If necessary, best timeto call you at homeis ~1 AM | willyou work overtimeif required?. .. ......... L1 Yes L1 No
PM
2
May we contact youa work? ........... [1 Yes [ No If no, please explain:
If yes, work number and best time to call: 0O AM
[ Pv . . . )
— ] _ Areyou able to perform the essential functions of thejob for which

If youare under 18 and it is required, canyou furnish awork youare gpplying (with or without reasonable accommodation)?
permit? .............................. I Yes LI No

If no, pleaseexplain:

Have you submitted an application herebefore? 1 Yes [0 No
If yes, give date(s) and position(s):

Have you ever been employed here before? O Yes [0 No
If yes, give dates: From To
Areyoulegaly digible for employment

NS COUTY? v, O Yes O No

in this country? .. ...
Date availableforwork ............

What isyour desiredsalary rangeor hourly rate of pay?

$ Per

Type of employment desired [ Full-Time O Part-Time

M Educational Co-Op [ Seasona [ Temporary
Willyou relocateif job requiresit? . .. ... O Yes [OJ No
Willyou travel if jobrequiresit? .. .. .. L] Yes LI No
If they have been explained to you, are you

able to meet the attendance requirements of

theposition? ....................O NV/A O Yes O No

This question is not designed to elicit information about an applicant's disability.
Please do not provide information about the existence of a disability, particular
accommodation, or whether accommodation is necessary. These issues may
be addressed at a later stage to the extent permitted by law.

O Yes [ No 1 Needmoreinformation about the
job's "essentia functions" to respond
Driver's license number required if driving maybe required in the

job for which you are applying:
State

Haveyou everbeenbonded? ........... [ Yes [ No

Answering “yes” to the following question does not constitute an automatic bar
to employment. Factors such as date of the offense, seriousness and nature of
the violation, rehabilitation and position applied for will be taken into account. If
your record has been erased see back of application.

Have you ever pleaded "guilty" or "no contest"
to, or been convicted of acrime? .. .. ..
If yes, pleaseprovide date(s) and details

C Yes C No

Have you entered into an agreement with any former employer or
other party (such as anon-competition agreement) that might, in any
way, restrict your ability to work for our company? =] Yes~ No

If yes, please explain:

AN EQUAL OPPORTUNITY EMPLOYER



Starting with your most recent employer, provide the following information.

Employer Telephone # Dates employed: to
Street Address City State
Starting job title/final job title Commission/Bonus/OtheCompensation  $
Immediate supervisor andtitle (for most recent position held) S| S -

L Hourly L Salary |$ per

May we contact for reference? [] Yes [T No [] Later

Commission/Bonus/OthelCompensation $

Why did you leave?

Summarize the type of work performed and job responsibilities.

What did you like most about your position?

What werethe things you liked least about the position?

Employer Telephone # ‘ Dates employed: to ‘
Compensation (Starting)
Street Address City State M Hourly[ salary | $ per
Starting job title/final job title Commission/Bonus/OtheCompensation  $
Immediate supervisor and title (for most recent position held) Sgle el Z
C Hourly C salary | $ per
?
May we contact for reference? —I Yes rl No —I Later Commission/Bonus/OtheCompensation $

Why did you leave?

Summarize the type of work performed and job responsibilities.

What did you like most about your position?

What werethe things you liked least about the position?

Employer Telephone # Dates employed: to
Street Address City State M Houry[ salary |$ per
Starting job title/final job title Commission/Bonus/OtheCompensation  $
Immediate supervisor andtitle (for most recent position held el =

> ( p ) C Hourly [ sSalary | $ per

May we contact for reference? Yes No Later
Y - U - Commission/Bonus/OtheCompensation $

Why did you leave?

Summarize the type of work performed and job responsibilities.

What did you like most about your position?

What werethe things you liked least about the position?

Employer Telephone # ‘ Dates employed: to ‘
Compensation (Starting)
Street Address City State Ll HourlyLl salary |$ per
Starting job title/final job title Commission/Bonus/OtheCompensation  $
O pe atio da

Immediate supervisor andtitle (for most recent position held) = = s
Hourly Salary per

May we contact for reference? Yes No Later
L M L Commission/Bonus/OtheCompensation  $

Why did you leave?

Summarize the type of work performed and job responsibilities.

What did you like most about your position?

What werethe things you liked least about the position?




= ... . 2 0 000"
nplioyme HISTOTIY (continued)

Explainany gaps in your employment, other than those due to personal illness, injury or disability.

If not addressed on previous page, have you ever beenfired or askedto resignfromajob? . .................................T1 Yes[T No

If yes, please explain:

| Skills and Qualificaions |

Summarizeany specia training, skills, licensesand/or certificates that may assist you in performing the position for which you are applying.

Computer SKills (Check appropriate boxes. Include softwaretitlesand yearsof experience.)

[0 Word Processing Years 1 Internet Years
[0 Spreadsheet Years 7] Other Years
[ Presentation Years 7] Other Years

O E-mail Years —1 Other Years

Starting with your most recent school attended, provide the followinginformation.

School (include City & State) Completed Major/Minor

Diploma Ll GED
Degree

Certificate

Other

Diploma —1 GED
Degree

Certificate

Other

Diploma _1 GED
Degree

Certificate

Other

Diploma ~] GED
Degree
Certificate

Y oy Iy ) I oy I I

Other

List nameand telephone number of three business/work referenceswho are not related to you and arenot previous supervisors. If not applicable, list
three school or persona references who arenot related to you.
Relationship Number of

NETTS Title to You Telephone Years Known




a O allO
To what job-related organizations (professional, trade, etc.) do you belong?

Exclude memberships that would revealrace,color, religion,sex, nationalorigin, citizenship, age, mental or physicaldisabilities veteran/reservenational
guard or any other similarly protectedstatus.

Organization Offices Held |

List specia accomplishments, publications, awards, etc.
Excludeinformationthat would revealrace,color, religion,sex, nationalorigin, citizenship, age, mental or physicaldisabilities,veteran/reservenational
guard or any other similarly protectedstatus.

In your current or aprior job, have you ever written instructions or directionsto befollowed by employees or customers?
L Yes L No LI Not Applicable

If yes, please explain:

Is there any other job-related information you want usto know about you?

| certify that all informationl haveprovidedn orderto apply for andsecure workwith theemployeristrue, completeand correct.

| expressly authorize, without reservation, the employer, its representatives, employeesor agentsto contact and obtain informationfrom all references(personal and professional),employers, public
agencies, licensing authorities and educationa institutions and to otherwiseverify theaccuracyof all informationprovidedoymein this application,resuméor jobinterview. | herebywaive anyandall
rights and claims | may haveregardingthe employer, its agents, employeesor representatives, for seeking, gatheringand usingtruthful and non-defamatoryinformation,in a lawful manner,in the
employmentprocessandall other persons,corporationsor organi zationsfor furnishingsuch i nformationaboutme.

| understandthat this employer does not unlawfully discriminate in employment and no question onthis applicationis usedfor the purposeoflimiting or eliminating any applicantfromconsideration
for employmenton anybasis prohibitedbyapplicablelocal, state or federal law.

| understandthat this applicationremains current for only 30 days. At the conclusionof that time, if | have not heard from the employerandstill  wish to be consideredfor employment, it will be
necessary for meto reapplyandfill out anewapplication.

If 1 am hired, | understandthat | am freeto resignat anytime, withor without causeand withor without prior notice, andthe employerreserves the same right to terminatemy employmentat any time,
with or without cause and with or without prior notice, except as may be requiredby law. This application doesnot constitute an agreement or contract for employment for any specified periodor
definite duration. | understandthat no supervisor or representative of the employeris authorizedto makeany assurancesto the contraryand that noimplied oral or written agreementscontraryto the
foregoingexpresslanguagearevalid unless they are inwriting and signed bythe employer'spresident.

| also understandthat if 1 am hired,| will be requiredto provideproof of identity and legal authorizationto workin the United States andthat federal immigrationlawsrequiremeto completean -9
Forminthis regard.

Persons WhoseCriminal RecordsHaveBeen Erased:

The applicant is not required to disclose the existence of any arrest, criminal charge or conviction, the records of which havebeen erased pursuant to section 46b-146, 54-760 or
54-142a. Criminal records subject to erasure pursuant to section 46b-146, 54-760 or 54-142a are records pertaining toafinding of delinquency or that achild wasa member of a
family with service needs, an adjudication as a youthful offender, a criminal charge that has been dismissed or nolled, acriminal charge for which the person has been found not
guilty or aconvictionfor which the personreceived an absolutepardon. Anyperson whose criminal records havebeen erased pursuant tosection 46b-146, 54-760 or 54-142a shall be
deemed to havenever been arrested within themeaning of the gener al statuteswith respect tothe proceedings soer ased and may soswear under oath.

This Company does not tolerate unlawful discrimination in its employment practices. No question on this applicationis used for the purpose of limiting or excluding an applicant
from consideration for employment on the basis of his or her sex, race,color, religion, national origin, citizenship, age, disability, or anyother protectedstatus under applicablefederal,
state, or local law. This Company likewise does not toler ate harassment based on sex, race, color, religion, national origin, citizenship, age, disability, or any other protected status.
Examples of prohibited harassment include, but arenot limited to, unwelcome physical contact,offensivegestur es, unwelcomecomments, jokes, epithets, threats,insults, name-calling,
negative stereotyping, possession or display of derogatory pictures or other graphic materials, and any other words or conduct that demean, stigmatize, intimidate, or single out a
person because of his’her membership in aprotected category. Harassment of our employees is strictly prohibited, whether it is committed by a manager, coworker,subor dinate, or
non-employee(such as avendor or customer). TheCompany takesall complaints of harassment seriously andall complaintswill beinvestigated promptly andthoroughly.

| understand that any information provided by me that isfound to be false, incomplete or misrepresented in any respect, will be sufficient cause to (i) eliminate me from further consideration
for employment, or (i) may result in my immediate discharge from the employer's service, whenever it is discovered.

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.
| certify that | have read, fully understand and accept all terms of the foregoing Applicant Statement.

Signature of Applicant Date




